Futuretrack spokesperson biographies

Mike Hill, Chief Executive of HECSU and Graduate Prospects

Mike is available to offer comment on: 

· general career advice for students; 

· how students can successfully navigate their way through the graduate recruitment frenzy;

· choosing the right career upon graduation;

· trends in the graduate labour market.
Mike Hill is chief executive of both the charity HECSU, and its trading subsidiary, Graduate Prospects Ltd. He leads the boards of directors and senior managers, and is responsible for ensuring that Graduate Prospects and HECSU achieve both their business goals and charitable objectives. Mike works closely with HECSU's and Graduate Prospects’ stakeholders, including professional advisers and partners at the Association of Graduate Careers Advisory Services (AGCAS).

A law graduate from Manchester University, Mike Hill started his career at Greater Manchester Council's Trading Standards Department. From there, Mike held a variety of positions as both a journalist and subsequently publisher and, in 1999, following studying for an MBA at MMU, joined the Manchester Evening News to help develop its special publications and online activities. Mike joined HECSU as chief executive in February 2000.
Kate Purcell, Professor of Employment Studies, Warwick Institute for Employment Research
Kate is available to offer comment on: 

· specific Futuretrack research findings; 

· impact of more graduates entering the labour market; 

· gap years; 

· motivations for entering higher education (by gender, race, etc)

· trends in the graduate labour market.
Kate Purcell returned to the Warwick Institute for Employment Research (IER) in 2006, having spent seven years as Professor of Employment Studies and Director of the Employment Studies Research Unit at Bristol Business School, the University of the West of England. She has spent two previous periods as a researcher at the IER, from 1986-89 and 1996-99, and remained an Associate Fellow for most of the intervening periods.

With a background in sociology, Kate specialises in investigating the interface between labour markets and organisations, with a focus on changing employment boundaries. At the core of her work is an interest in gender segmentation in employment and gender differences in career development. Recent projects include studies of employment flexibility funded by the Joseph Rowntree Foundation and the European Commission, but increasingly, her research interests have been focused on change in the occupational structure and in particular, the impact of higher education expansion on the labour market. 
She has conducted a series of longitudinal studies of graduate transitions from higher education to employment and case study investigations of both graduates and employers, funded by a range of sponsors including the Higher Education Careers Services Unit, the Economic and Social Research Council, the UK Department Education and Skills and the Council for Industry and Higher Education, and is currently directing the most ambitious investigation of the relationship between higher education and employment ever undertaken: the core of a major initiative on Career-making sponsored by HECSU - a longitudinal study that will track 2005 and 2006 UK higher education applicants from the point of applying for full-time courses through higher education courses and into employment. She has published and lectured widely on her research, both nationally and internationally and served in a consultancy or advisory capacity to a range of labour market, research and higher educational stakeholder organisations.

